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MSA Presidentõs MessageñDonna-Mae Winquist 
 

Hello MSA Members: 

I would like to wish you all a happy Thanksgiving! I hope that each of you has a chance 

to relax from the September work frenzy and enjoy a wonderful long weekend. 

 

I recognize that the beginning of the fall term is usually extremely busy for our               

members but now that we are entering October, I would like to take this opportunity to 

discuss what is ahead for MSA. We have a new collective agreement which is effective 

July 1, 2017 to June 30, 2019. MSA has been working with Human Resources to         

finalize the wording so that the new collective agreement can be completed and made 

available to members. Until the new collective agreement is available to all MSA       

members and the University community, please donõt hesitate to contact MSA with 

your questions. Other items of interest: 

 

¶ In October, MSA members will be placed on the new grid. 

¶ Information sessions for the new benefit plan will be held in October. (See pg.4) 

¶ Our next Annual General Meeting is scheduled for Wednesday, November 22. Put 

it in your calendar now so you donõt miss out. 

¶ The MSA Professional Development Committee has been very busy planning new 

activities for members; please check out the updates in this newsletter. (See pg.2-3) 

¶ MSA will be accepting applications for four scholarships available for dependent 

children of MSA members and two scholarships available for members. (See pg.3) 

¶ A warm MSA welcome to the new members who have moved into the MSA         

bargaining unit. 

¶ Bill 17: The Fair and Family-Friendly Workplaces Act will come into effect              

January 1, 2018. 

 

For more information about any of the above items, please contact the MSA office.  

 

Regards, 

Donna-Mae Winquist, MSA President 

Upcoming 

Events: 
FALL GENERAL 

MEETING   

 

 

mailto:msa@macewan.ca
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MacEwan Toastmasters Opportunity 
 

MSA will sponsor five memberships for members who are new to               
Toastmasters. If youõre interested in joining a personal and professional       
development club - this is your chance! Toastmasters will help you develop 
and strengthen your communication and leadership skills. To take part in this 
opportunity, you must commit to attending regular meetings. MacEwan  
Toastmasters meets on Tuesdays from Noon - 1 p.m. 
 
For more information email Cindy Erdosi at erdosic@macewan.ca or call 4581.  

STUFF WE  NEED YOU TO KNOW 

For any members who attended the Tidbit Caf® òCaring for the Caregiver,ó we have the following            

caregiver resource links. 

 

https://www.caregiversalberta.ca/ 

http://www.albertacaregivers.org/about/about -acga/ 

MSA In - Service  
The In-Service line-up has arrived! For the complete class schedule, full details and registration, visit goo.gl/N4xbvH. 

  

Fall Line -up  

 

Influencing Without Authority 

This workshop explores how to influence without authority working through the Cohen-Bradford influence model to 

give you the influencing skills you need.  

October 25, 8:30 a.m. - 4:30 p.m. ·  Rm 9-513 ·   REGISTER NOW! 

 

The Art of Persuasion  

Discover how you can use the four sources of power and the science of persuasion in your verbal and written            

communications.  November 17, 8:30 a.m. - 4:30 p.m. ·  Rm 608  ACC  ·  REGISTER NOW!  

 

Minute Taking Made Easy 

Discover the top minute-taking tips and techniques and develop key minute-taking skills that include listening,             

critical thinking and organization.  November 28, 8:30 a.m. - 4:30 p.m. ·  Rm 607  ACC  ·  REGISTER NOW!  

 

Success Not Stress - How to Thrive in Chaotic Times 

In this workshop participants will understand stress as energy, discover their unique personal stress type, examine 

the current demands in their lives, understand their unique satisfiers, learn the AAAbc Stress Management Model 

and create an ongoing plan for personal wellness. 

December 13, 8:30 a.m. - 12 p.m. · Rm 9-513 ·  REGISTER NOW!  

https://www.caregiversalberta.ca/
http://www.albertacaregivers.org/
http://goo.gl/N4xbvH
https://docs.google.com/a/macewan.ca/forms/d/e/1FAIpQLSfY9QIu4fq48_Xd2jLjlAFfvVuz9hW8UKWEWlUq-eLpn6nw8Q/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Influencing+Without+Authority&entry.112285944=MSAF2017-01&entry.1208477176=Oc
https://docs.google.com/a/macewan.ca/forms/d/e/1FAIpQLSfY9QIu4fq48_Xd2jLjlAFfvVuz9hW8UKWEWlUq-eLpn6nw8Q/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=The+Art+of+Persuasion&entry.112285944=PRDV0774-Y151&entry.1208477176=November
https://docs.google.com/a/macewan.ca/forms/d/e/1FAIpQLSfY9QIu4fq48_Xd2jLjlAFfvVuz9hW8UKWEWlUq-eLpn6nw8Q/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Minute+Taking+Made+Easy&entry.112285944=PRDV0781-Y151&entry.1208477176=Novemb
https://docs.google.com/a/macewan.ca/forms/d/e/1FAIpQLSfY9QIu4fq48_Xd2jLjlAFfvVuz9hW8UKWEWlUq-eLpn6nw8Q/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Success+Not+Stress+-+How+to+Thrive+in+Chaotic+Times&entry.112285944=MSAF2017-
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MSA supports post-secondary education! We will once again 

offer awards to members as well as dependents of members.  

 

MSA Financial Award for Members 

The Association will award two (2) scholarships of up to $500 

each for MSA members enrolled in a credit or non-credit          

University course. Download the criteria/application form 

here. Deadline: February 15, 2018. 

 

MSA Financial Award for Dependents of MSA Members 

The Association will award four (4) $1000 financial award scholarships to dependents of MSA members who are 

25 years of age and under. Download the criteria/application form here. Deadline: October 31, 2017. 

MSA FINANCIAL  AWARDS  

MSA Bonus tidbit café series  
Sign up for one, three or the whole series! All sessions take place 12 - 12:55 p.m. 

  

Financial Foundation Education Series  

 

Debt Management 

How to live within your means, freeze and eliminate your debt.  

November 2 ·  Rm 9-103  

 

Building a Strong Financial Foundation and Proper Protection   

Calculate your need for protection, build a strong protection plan and choose a suitable solution for your family.  

December 7  ·  Rm TBA 

 

Building Wealth and Asset Accumulation   

Get a better rate of return on your resources, comprehend the rule of 72, understand passive versus active            

management of investments.   

February 1  ·  Rm 9-101 

 

Retirement and Education Planning  

What sources of retirement income are available? Government benefits? How do RRSPõs and TFSAõs work? Are 

there ways to prepare my children for a better University education? Learn this and more! 

March 1 ·  Rm 9-101 

 

Estate Preservation and Wealth Transfer  

Strategies for building and transferring wealth, understanding Long Term Care needs, making sure your wishes are 

documented and carried out, preserve your estate.  

April 5 · Rm 9-101  

 

Email msa@macewan.ca to register. 

file://clccv8/clccvol8/Shared/MSA/MSA Shared Files/Financial Awards/Financial Award to Members/Financial Award for Members Form 2017.pdf
file://clccv8/clccvol8/Shared/MSA/MSA Shared Files/Financial Awards/Financial Award Form Dependents 2017.pdf
mailto:msa@macewan.ca
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Benefits Update 

 

Human Resources is scheduling information sessions for the new 

benefits plan. Please make yourself available to attend one of these 

sessions. Get session times and info here: goo.gl/Ym2p1j  

 

Bargaining Update  

We are very pleased to update you on the status of the new collective agreement. As you are aware, we 

have achieved numerous improvements to the wording in our collective agreement, and MSA has been 

working hard with the Universityõs representatives over the last two months on the implementation plan 

and finalizing the document for printing. The final draft wording has been agreed to between the parties 

and the only outstanding item prior to printing is a final edit for formatting and Article numbering. We  

anticipate this will occur in the next two weeks and that it will be ready for final signing by both the          

President of the University and President of MSA before the end of this month. 

 

The implementation plan is on schedule to have Peoplesoft changes finished by October 1, 2017. This 

means that time reporting for the work period of Oct 1 ð 14 will be based on the new rate of pay. The 

payroll electronic fund transfer deposited into employeeõs accounts on Oct 24th will reflect the new pay 

rate. The University has requested additional time to process the retroactive pay, and this is anticipated 

to be calculated and deposited on the pay cycle on Nov 21.  

 

Please let MSA know at 5697 or msa@macewan.ca  if the pay rate 

you receive is different than you expected. 

 

Sincerely,  

 

MSA Bargaining Committee 

Harry Oosterhoff, MSA Director of Labour Relations 

Lee-Ann Jeffrey, Chair 

Lidija Thompson-Ward 

Heather Molzan 

UPDATES  

http://sites.macewan.ca/macewantoday/2017/10/04/macewans-new-flexible-benefits-plan-what-you-need-to-know-and-do-during-the-transition/
mailto:msa@macewan.ca
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Relax and Socialize with MSA!  
Stay turned for upcoming social event announcements. We always welcome everyone to join us!  

Thank you to everyone who joined MSA at the Races on September 15 at Northlands Park.  

What can MSA help me with? 
 
We canõt help if we donõt know whatõs going on. MSA Director of          

Labour Relations, Harry Oosterhoff is available to help with a wide 

range of issues: 

¶ Workplace issues 

¶ Workload issues 

¶ Conflict management 

¶ Discrimination/harassment 

¶ Sick leave and disability 

¶ WCB 

¶ Return to work 

¶ Accommodation 

¶ Scheduling concerns 

¶ Job description/classification 

¶ Leaves and vacation entitlement 

¶ Disputed performance reviews 

¶ Probationary extensions/terminations 

¶ Many, many other issues.  

 

Donõt wonder if we can help you - assume that we can.  

www.mancewanstaff.ca 

 
The MSA website can help you with a whole 

list of items including: 

 

News and events 

Collective Agreement 

Health and Wellness forms 

Benefit information 

LAPP information 

Counselling Service info 

 Professional Development 

Classified Ads 

Member news 

Anonymous Question Forms 

 

 

Pictured is the winning horse òJust Win Babyó along with the owners/trainers and our MSA members Stephanie Motley,       

Debbie Maloney, Lena Murgatroyd and retiree Laurene Park. 


