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MSA 
7-102D 

10700—104 Avenue 

Edmonton, AB T5J 4S2 

Phone: 780-497-5697 

Email: msa@macewan.ca 

 

For confidential matters, use: 

MSA Office: msa@macewanstaff.ca 

Executive Director:  

hoosterhoff@macewanstaff.ca 

 

Labour Relations: 

bthiessen@macewanstaff.ca 

MSA President: 

dwinquist@macewanstaff.ca 

MSA Vice-President: 

ljeffrey@macewanstaff.ca 

Depending on the nature of your 

email, for your own comfort please 

feel free to use your personal email       

account.   

February is Black History Month, a time to celebrate Black culture,  

honour Black ancestors, leaders, communities and accomplishments 

and reflect on the history of enslavement, racism and continued  

discrimination towards Black people. MacEwan University has several 

workshops and events over the next few weeks and we encourage all 

members to take part. Get full event details and register here.  

 

‘...Still Not Considered…’ by Deborah Dobbins  Feb 22, 12PM 

The Many Faces of Me by Cathryn Heslep   Feb 23, 12PM 

Countering Anti-Black Racism: Student Forum(all welcome) Feb 25, 5PM 

Dismantling Racism: A Conversation with Black Professionals 

March 17, 2PM 

 

"The celebrations and acknowledgement of the contributions of Black 

people to Canadian and Quebec history must go beyond Black History 

Month, as Black history is part of the Canadian and Quebec history – not 

a thing apart." Dr. Myrna Lashley, McGill University 

 

 

AFL (Alberta Federation of Labour) released a new survey looking for 

the priorities of Union members. We encourage MSA members to 

give feedback. You can check out that survey HERE. 

Unlearning the myths: Black History Month music, 

culture and teaching events go online for 2021.            

Article by Lauren Boothby,  Edmonton Journal 

mailto:msa@macewanstaff.ca
mailto:Hoosterhoff@macewanstaff.ca
mailto:dwinquist@macewanstaff.ca
mailto:ljeffrey@macewanstaff.ca
https://www.macewan.ca/wcm/CampusLife/HumanRights/EducationInitiatives/BlackHistoryMonth/index.htm
https://vlfs8a.typeform.com/to/R4Jf7CPy
https://edmontonjournal.com/news/local-news/black-history-month-2021-alberta-online-covid-pandemic
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We acknowledge that the land on which we 
gather in Treaty Six Territory is the traditional 
gathering place for many Indigenous people. 
We honour and respect the  history, languages,  
ceremonies and culture of the First Nations,  
Métis and Inuit who call this territory home. 

2020-2021 
MSA BOARD 

 

 
Donna-Mae Winquist, President  

Lee-Ann Jeffrey, Vice-President 

Celine Miller, Secretary/Treasurer 

Yunyan Li, Professional  

Development Chair 

Sarah Butler, Member Rep  

Sarah Fee, Member Rep 

Shawna Jansen, Member Rep 

Ramona Korpan, Member Rep 

Renee Peevey,  Member Rep 

Christine Valentine, Member Rep     

Nina Delling, Board of Governors Rep 

 

MSA Office Staff 

 

Harry Oosterhoff 

Executive Director | 780.497.5149 

Cathy Pruden 

Office Manager | 780.497.5697 

 

Nicole Moeller 

Admin Assistant | 780.497.5697 

Britany Thiessen | 780.497.4032 

Labour Relations Generalist  

Dear MSA Members,  

Happy New Year to all of you! I hope you enjoyed a well-deserved break. We are 

already well into 2021 and we have a number of exciting opportunities coming up: 

 

• MSA Financial Award - A reminder to all members who are (or were in the fall) 

enrolled in a credit-or non-credit course to apply for the Member Financial 

Award. The scholarships to MSA members are up to a maximum of $500. For 

more information go to: https://macewanstaff.ca/financial-awards-

scholarships-bursaries/ 

 

• MSA In-Service Courses - I encourage all of you to take advantage of MSA’s In-

Service courses. These courses are covered by the MSA Professional  

Development Fund and are offered at no-cost to employees. Coming up is  

Project Management, Working from Home, Zoomed Out and more. For the 

course line-up, see page 6-7. Additional courses will continue to be added. 

 

• Q&A with Members of the MSA Board – During COVID-19 it has become 

increasingly important to continue to maintain relationships and connections. 

Please join us at lunchtime on March 9, 2021 for a Q&A with members from 

the MSA Board. We’re excited to answer your questions and get to know you all 

a little better. See pg. 5 for details.  

 

• Get the Hygge Outta Here – The MSA Member Engagement committee wants to 

help you beat the winter blues! A new hygge challenge will be sent out each 

week, every entry gets you closer to winning a prize. Not sure what hygge is? 

Me neither! See pg.5 for details.  

 

In addition to these great opportunities, please check out our information on work-

load issues and our Labour Relations Q&A. We’ve also provided you with important 

updates on Bill 32, the UCP government’s review of post-secondary institutions, 

and MSA’s filing with the Alberta Labour Board. All these issues affect you as MSA 

members, and I encourage you to learn about them. If you have any questions 

please contact me by email at winquistd@macewan.ca 

or you may also send your questions to 

msa@macewan.ca. Please take care and reach out at 

any time.  

 

In Solidarity,  

Donna-Mae Winquist, MSA President 

A MESSAGE FROM YOUR PRESIDENT 
 

 Donna-Mae Winquist, MSA President 

https://macewanstaff.ca/financial-awards-scholarships-bursaries/
https://macewanstaff.ca/financial-awards-scholarships-bursaries/
mailto:winquistd@macewan.ca
mailto:msa@macewan.ca


Labour Relations Q&A 
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Do you have questions about the collective agreement, 
workplace issues or concerns about potential changes   
within the University? We encourage you to contact us at 
any time. You can book an appointment through our     
website (macewanstaff.ca), by calling our office 
780.497.5697 or emailing msa@macewan.ca.  

Q. I am a worker with student casual status under 

the MSA. I have worked more than 910 hours in 

the last 12 months.  Does this affect my  

employment type?  

 

A. Under our collective agreement article 

48.0.13a, the definition for casual employees is 

where “neither the University nor the employee has 

any obligation or expectation for set hours, days or 

shifts per week”. A Student Casual role is defined 

in Article 15.4.2 and Article 48.13h and cannot  

exceed 40% of the full duties of a comparable  

position and the person filling that role must be a 

secondary or post-secondary student (Article 

15.4.1).  

 

There are a number of factors that are considered 

when looking at whether your employment type will 

be affected.  The University and the MSA have 

agreed to review the utilization of   student casual 

roles on an annual basis for   compliance with the 

collective agreement limits (Article 48.0.13h).  

There are a number of options that the employer is 

permitted to use to manage work time for student 

casual employees, which may include changing the 

employment type (e.g.: full-time term, part-time   

continuing, regular casual), redistributing the work 

between other employees/roles, or limiting the 

hours and workload to remain within the limits. If 

you are in a casual or student casual appointment 

which you believe doesn’t fit the definition, please 

contact MSA to discuss so that we can include it 

into the review and investigation with HR.  

Q: My manager keeps adding to my workload and it’s 

getting to be too much. What can I do? 

  

A: First, MSA would recommend speaking directly 

and respectfully to your manager about your  

concerns. Regular and ongoing workforce  

engagement conversations between manager and 

employee are encouraged and can be initiated by  

either the employee or the manager (article 32). Feel 

free to have a few notes for yourself about what your 

concerns are so that you don’t lose track of what you 

wanted to talk about. It helps to be able to  

communicate your concerns to your manager in a 

manner that is clear and concise. 

  

If this does not resolve your concerns, you can initiate 

a workload review (article 31). Similar to the above, 

you would start off with requesting a workforce        

engagement conversation with your manager to focus 

specifically on workload concerns. After that request, 

your manager will meet with you to discuss those   

concerns. Your manager, with assistance from HR 

and MSA, is required conduct a workload analysis to 

try to resolve workload issues and then provide a      

resolution to you. Once that resolution is in place, 

there will be follow up assessments for the next three 

months to ensure your concerns have been             

addressed adequately. If you’re thinking of starting a 

workload review, please reach out to MSA for support.  

  

The Employee and Family Assistance Program also 

has information and resources available to help with 

issues such as workplace stress, burnout, time     

management, coping with change on the job, and so 

much more. They’re a free and confidential resource 

for you to use. You can browse online at https://

www.workhealthlife.com/ just search for MacEwan 

University and select ‘The Board of Governors of 

Grant MacEwan University’. You can also give them a 

call anytime at 1 800 387 4765.  

  

If you’ve already tried speaking directly to your      

manager, are uncomfortable with doing so, if your 

workload review was not adequate, or if you have any 

other concerns, please reach out to MSA directly.  

JURISDICTION  

For up-to-date information about the Labour Board filing 

you can find that at macewanstaff.ca.  

http://macewanstaff.ca/
mailto:msa@macewanstaff.ca
https://www.workhealthlife.com/
https://www.workhealthlife.com/
https://macewanstaff.ca/2020/10/26/msa-labour-board-filing/


Post-secondary review blue-ribbon panel 

As an outcome of the 2019 “blue-ribbon panel,” last year the Alberta government hired the  

consulting firm McKinsey & Company to perform a review of the province’s post-secondary system 

because they concluded that Alberta’s post-secondary institutions lacked common goals and were 

financially less efficient than other provinces.  Recently, there have been articles in the media 

which have speculated about the outcome of this review and its impacts.  Advanced Education  

Minister, Demetrios Nicolaides, is reported to be considering the creation of new boards to oversee 

multiple universities, colleges and polytechnic institutions because he believes the province's  

post-secondary institutions need better coordination between them.  While there are always  

improvements that can be made, MSA believes that the character of MacEwan University and the 

individual student experience we provide is core to our identity and value proposition.  In  

conversation with Senior Administration, MSA has been reassured that the University continues to 

work with the government to ensure our collective interests are considered.  

 

MSA is proud of the collaborative labour relations environment that we have fostered with the  

University and our Board of Governors over the years, and the fact that we can be directly  

accessible and responsive to our members as an in-house staff association.  The fact that each of 

our members can meet directly and personally with your union’s decision makers, and that they 

work alongside each of you is something we value highly.  MSA has expressed our concerns on  

behalf of our members both internally and externally, and will continue to monitor developments as 

they unfold.  We encourage each of our members to stay informed about the political decisions 

which may impact MacEwan University.  If you would like to express your perspective to your  

elected representative, a list of MLA’s and their contact information can be found at https://

www.assembly.ab.ca/members/members-of-the-legislative-assembly.  

 

Canada Revenue Agency — Working From Home 
 

With the transition to working from home as a result of the COVID-19 pandemic, many questions 

have come up regarding eligibility for home office deductions that employees may be able to claim 

on their 2020 tax return and whether MacEwan University will be issuing T2200/T2200S forms.  

 

In January 2021, the Canada Revenue Agency (CRA) announced a temporary simplified method 

that will allow employees who worked at home due to COVID-19 more than 50 percent of the time 

for at least four consecutive weeks during the pandemic to claim an amount of $2 per working day 

(up to a maximum deduction of $400). 

 

For most MSA staff, this simplified method will provide the maximum deduction allowed without the 

detailed record-keeping normally required for home office deduction claims. This method does not 

require employees to obtain a Declaration of Conditions of Employment form (T2200) or the  

simplified Declaration of Conditions of Employment for Working at Home Due to COVID-19 form 

(T2200S) or maintain documented receipts to validate a claim. 

 

For more information, please go to the Payroll Services page of myPortal.MacEwan.ca. 

https://www.assembly.ab.ca/members/members-of-the-legislative-assembly
https://www.assembly.ab.ca/members/members-of-the-legislative-assembly
https://myportal.macewan.ca/staff/


Upcoming MSA Events 

MSA VIRTUAL Q&A —  
GET TO KNOW YOUR UNION 

February—April 2021 

 

We are now one month into a new year and back to 

our work routines. It’s hard to believe that it has  

almost been a year since the pandemic took hold and 

it still has us in its control. We were able to welcome 

warmer weather this winter but we still have a few 

months to get through. We want to help you warm up 

to winter by embracing  hygge (pronounced Hoo-ga) 

 

Hygge is the Danish and Norwegian word for a mood 

with feelings of wellness and contentment. Make time 

for what is important and time for you.  

 

The MSA Member Engagement Committee challenges 

you all to participate in our Hygge Challenge. Each 

week until April, we will email a hygge challenge. Each 

challenge you participate in enters you into a prize 

draw!  

 

Let’s have some fun with this! 

Winners of our Festive Scavenger Hunt were  

Margo Konowalchuk (a Metal Detector), Shelley  

Deprez (MSA jacket) and Lillian Dane ($25.00 grocery 

card). Thanks to all who participated!   

  

GET THE HYGGE OUTTA HERE!  
LET’S BEAT THE WINTER BLUES 

March 9, 2021  ∙  12PM—1PM 
 

Let us know what’s on your mind! We are hosting a virtual 

Q&A session with the membership on March 9th. We want 

to be sure we’re staying connected and serving your 

needs. All questions are welcome: 

 

• What does a union do? In general and for me? 

• What’s the role of a Member Rep? 

• Can you help me interpret an article of the Collective  

Agreement? 

• My workload is getting too much. What can I do? 

 

Whatever it is that’s on your mind, please let us know.  

Questions submitted in advance will be anonymous. We 

will ensure you and your department are not identified.  

 

Your speakers include: 

Donna-Mae Winquist, MSA President 

Renee Peevey, MSA Member Representative 

Harry Oosterhoff, MSA Executive Director 

 

Submit your questions in advance to msa@macewan.ca. 

Deadline to submit is March 2nd, NOON.  

 

 

Let us know what we can  

do for you!  

mailto:msa@macewan.ca


Professional Development 
IN-SERVICE COURSES WINTER/SPRING 2021— VISIT THE IN-SERVICE FLYER 

STRATEGIC PROJECT MANAGEMENT (7 HOURS OVER 2 DAYS)  
Discover how project governance tools and techniques can help you incorporate a holistic approach to 

establishing priorities, determining who the key stakeholders are, managing challenges and mitigating 

risks. Learn how to use a decision-making framework to ensure your project deliverables support your 

organization's values and goals. 

 

Dates: Tuesday and Thursday, March 23 and 25, 2021 (2 days), 9:00 am - 12 noon (via Blackboard)  

REGISTER NOW! 

 

MANAGING MULTIPLE PROJECTS (7 HOURS OVER 2 DAYS) 
 

As a project manager, you are often expected to oversee multiple projects at one time in the most  

efficient, effective and timely manner. Learn the essential methodologies required to manage multiple 

deliverables and schedules. Discover how you can share resources, reduce overhead, and  

communicate more effectively to overcome challenges and keep your projects moving forward.   

 

Dates: Tuesday and Thursday, April 14 and 15, 2021 (2 days) 

9:00 am - 12 noon (via Blackboard)  

REGISTER NOW! 

 

 

MINDFULLY WFH: SIMPLE WAYS TO BOOST PRODUCTIVITY & WELL-BEING WORKING FROM HOME 

Some people thrive while working from home and others find the blurred lines between work and  

personal life stressful. Mindful productivity combines the use of mindset and routines to create an  

environment that allows you to feel calm and focused while successfully tackling your to-do list. Explore 

ways to navigate the challenges of working from home and have a happier and more productive work-

day.  

 

Date: March 12, 2021, 11:00 am - 12:00 pm   

REGISTER NOW! 

 
ZOOMED OUT: HOW TO BE MORE FOCUSED & PRODUCTIVE DURING VIRTUAL MEETINGS 
It’s not only you. Ten minutes into a virtual meeting, people’s attention starts to wander. You find  

yourself multi-tasking, checking your email or scrolling through your phone. Even though meetings  

often consume as much as half of the workday, many people feel that they are not the best use of 

one’s time and energy. Couple that with the shift to virtual meetings as people work from home and 

productivity and efficiency can take a nosedive. In this session you will explore how to boost your focus 

and engagement so that virtual meetings are a greater success. Participants will learn why it’s so easy 

to be distracted in virtual settings , simple and straightforward strategies for maintaining focus, and 

basic tips on how to have productive online meetings. 

 

Dates: April 16, 2021, 11:00 am - 12:00 pm   

REGISTER NOW! 

Please note that this 

date has changed from 

previously advertised 

dates of April 6&8. 

https://docs.google.com/document/d/1JDdZPA9mylNS86msAE1wfKGNAtGXE3iZdWmpfXBxDd0/edit?usp=sharing
https://docs.google.com/a/macewan.ca/forms/d/1kMigRrzSzI4mmi15DvTUHnUxNiS3qfnN7JtZlyvdg5E/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Strategic+Project+Management&entry.112285944=PRDV%200690-Y251&entry.1208477176=March+23+and+25
https://docs.google.com/a/macewan.ca/forms/d/e/1FAIpQLSfY9QIu4fq48_Xd2jLjlAFfvVuz9hW8UKWEWlUq-eLpn6nw8Q/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Managing+Multiple+Projects&entry.112285944=PRDV+0691-Y151&entry.1208477176=Ap
https://docs.google.com/a/macewan.ca/forms/d/1kMigRrzSzI4mmi15DvTUHnUxNiS3qfnN7JtZlyvdg5E/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Mindfully+Working+From+Home&entry.112285944=MSA%2020210312AM&entry.1208477176=March+12,+2021&e
https://docs.google.com/a/macewan.ca/forms/d/1kMigRrzSzI4mmi15DvTUHnUxNiS3qfnN7JtZlyvdg5E/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=Zoomed+Out&entry.112285944=MSA%2020210416AM&entry.1208477176=April+16,+2021&entry.1140094743=1


Brush up on your tech skills! Courses include:   

Must Have Skills for Microsoft Word, SharePoint Online, Microsoft Teams/

Outlook, Spreadsheets and Google Chrome. You can also attend weekly 

tech drop-in sessions. Get full details at:   

https://www.macewan.ca/makemetechsavvy . 

 
Bill 32 Update 

Bill 32 was recently passed by the Alberta government affecting various pieces of employment and  

labour  legislation including the Employment Standards Code, Labour Relations Code, Post-secondary 

Learning Act and the Public Service Employee Relations Act. The legislation requires unions to (i)  

specifically disclose to their members the amount that the union spends on charitable and political 

causes, and (ii) only utilize funds for these purposes from members who have individually opted-in to 

contribute towards these non-representational activities. This results in two categories of dues:  

(a) Non-representational dues (new, opt-in) and (b) Representational dues (existing, mandatory). 

 

As discussed at MSA’s fall general meeting, the MSA Board passed the motion to set the optional  

(opt-in) dues for charitable and political endeavors at $0.50 per pay period, while maintaining the  

current representational dues at 1.2%. 

 

We will inform the membership once we receive the government regulations governing the opt-in dues          

process. We were invited to provide input into the regulations late last year and are now waiting for the        

government to publish them. More information to be made available in the coming months.  

TECHNOLOGY TRAINING 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THE PRESENCE EFFECT: WHY HOW YOU SHOW UP     

DETERMINES WHAT HAPPENS NEXT 

By cultivating mindful presence, we can heighten our awareness of our 

impact on others, enhance our listening skills, more effectively manage 

our emotions and boost our emotional intelligence. In this eye opening 

session, you will explore the impact of how you show up on a daily basis 

and why authentic presence is an optimal strategy for engaging people, 

creating better connections and improving performance.  

 

Participants will learn: why personal presence is a key factor in building 

relationships, the connection between emotional intelligence and  

personal presence, how to use focused attention to create awareness, 

clarity and calm, and 3 simple strategies for cultivating personal  

presence. 

 

Date: May 11, 2021, 10:30 am - 12:00 pm           REGISTER NOW! 
 

The PD Committee would like to know what other types of 

Technology training our members are interested in. Please 

email msa@macewan.ca with any suggestions you might 

have and we will look into how we can make that happen. 

https://www.macewan.ca/makemetechsavvy
https://docs.google.com/a/macewan.ca/forms/d/1kMigRrzSzI4mmi15DvTUHnUxNiS3qfnN7JtZlyvdg5E/viewform?entry.2106891234&entry.231382465&entry.1115198800&entry.829645792=The+Presence+Effect&entry.112285944=MSA%2020210511AM&entry.1208477176=May+11,+2021&entry.11400
mailto:msa@macewan.ca
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Employee and Family Assistance Program 

Employee and Family Assistance Program 
We would like to clarify information regarding the Employee and Family Assistance Program (EFAP): 
 

• The EFAP program is completely separate from the psychological services offered in your benefit package. It 
is an additional service offered to all members. 

• The first series of counselling sessions are completely free. 

•  It is confidential; your employer will not know that you have used the program. 

• Support is immediate; services are available 24-hours a day, 7 days a week. 

• Your dependents also have access to EFAP. 

• The website offers an incredible library of articles on topics ranging from health to career planning and        
 transition to life events ranging from buying a house or death of a loved one.  

 
EFAP provides immediate and confidential support to help resolve work, health and life challenges to improve 
your life. We encourage all MSA members to take advantage of this incredible resource, particularly during this 
stressful time. Get started at www.workhealthlife.com or call 1.844.880.9142. If you have questions or issues  
using the program, please contact MSA. 
 

 

Other EFAP highlights include: 

• Self-guided online programs or telephone consultations on a range of topics, including: 

 » Career development and enhancement     » Childcare and parenting  

   » Successfully managing the financial impact of termination  » Eldercare  

 » Nutrition        » Getting ready for retirement 

 » Managing stress        » Termination  

 » Enhancing your relationship      » Managing debt and financial 

WORKHEALTHLIFE.COM ~ 1.844.880.9142 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FUN FACT 

As a result of the grievance MSA settled concerning the rebate of the 
employee(s) portion of the annual Employment Insurance Premium 
Rates, the MSA Health & Wellness Fund was established in May 2006 
with the settlement funds received. 

With annual contributions to this fund from this premium rebate, 

MSA has, to date, distributed over 1/2 million dollars to MSA  

members over the past 15 years through the MSA Health & Wellness 

Fund. Applications can be made by using the H&W Fund Form found on 

our website: https://macewanstaff.ca/member-resources/. 

http://www.workhealthlife.com/
http://www.workhealthlife.com
https://macewanstaff.ca/member-resources/


CORPORATE PROGRAM 

CAR DEALERS/

RENTALS 

Crosstown Auto Centre 

Leduc Chrysler  

Sherwood Nissan 

Volvo of Edmonton 

West Edmonton Hyundai 

 

COMPUTERS 

London Drugs 

Lenovo 

ENTERTAINMENT 

Broadway Across Canada 

Cineplex Theatres 

Landmark Movie Theatre 

Jubilations Dinner Thea-

tre 

Mayfield Dinner Theatre 

The Citadel Theatre 

Endless Savings & More 

GoAsAGroup  

Discount Program 

FITNESS 

Apple Fitness Store 

City of Edmonton Corpo-

rate Wellness  

MacEwan University Sport 

and Wellness 

 

HOTELS 

Choice Hotels - Discount 

rates at https://

www.choicebizcount.ca/ 

Radisson Hotel 

(Edmonton/Red Deer  

locations) 

Hotel Blackfoot (Calgary) 

INSURANCE 

Johnson Inc. Insurance  

 

RESTAURANTS/FOOD/

GAS 

Louisiana Purchase 

The Curry House 

Hughes Petroleum 

 

RETAIL 

Hughes Petroleum 

Mark’s Work Wearhouse  

The Boutique by My Golf 

Closet 

 

TRAVEL 

Cruicon Cruise Outlet 

PLUS Park’n’Fly Parking 

 

Endless Savings & More (ESM)  

ESM now has over 60 organizations across Canada 

that use ESM.  They have continued to add more 

savings  and are worth checking out. 

ESM offers discounts on your smart phone. Down-

load an MSA version of the ESM App to save on 

everyday purchases from hundreds of  businesses 

including national chain retailers, service and travel 

providers. For complete details, view the              

MSA Welcome Letter or go to your app store 

(Google or   Apple) on your smart phone and search 

for Endless Savings & More. When you first down-

load the app, enter our organization code “msa”.  

GoAsAGroup Perks  

 
Save an additional 15% Off Economical 

Insurance rates: Which could mean hun-

dreds of dollars less than your existing in-

surer - just for being a GoAsAGroup mem-

ber: https://goasagroup.com/collections/

homepage/products/directline-economical-

insurance 

 

Get a quote to see how much you could be 

saving! GoAsAGroup has partnered with 

Direct-Line and Economical Insurance to 

provide GoAsAGroup members with an ex-

clusive plan for home and auto insurance 

across Canada. This group offering also 

provides access to: commercial, farm and 

recreational vehicle insurance.  

 

Win $5,000 Cash: By requesting a quote 

you'll be automatically entered to win 1 of 

10 remaining draws of $5,000 cash, mak-

ing the total pot is $50,000. No purchase is 

necessary, the 10 draws will be made on 

April 2, 2021. 
 

To join GoAsAGroup select this 

link: app.goasagroup.com/macewan and 

create an account. Their system will send 

you an email to verify your email address. 

To complete that step, simply click on the 

link in that email and then login. 

 

We hope you enjoy GoAsAGroup Perks! 
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As a staff member of MacEwan University, 
you are eligible for Exclusive Partner       
Discounts.  It’s simple to find out what   
savings are currently available to you.   

Simply go to https://www.telus.com/en/
mobility/content/epp-corporate-plan  and 
click on the ‘Check your eligibility’ but-
ton.  Complete the online form by entering 
your information with your MacEwan email 
address.  Mark the check box and then click 
‘Submit’. You will receive an email in your 
MacEwan inbox with a specific link to their 
website with the current discount offering 
for MacEwan staff.” 

 

STAFF PRICING—LENOVO 

Looking for a desktop computer, notebook or 
table for home? Lenovo provides special 
pricing for MacEwan staff and faculty for 
personal home use. 

Visit https://www.lenovo.com/ca/en/

macewanca/pc. 

EXCLUSIVE OFFERS TO MEMBERS 

Signed members of the MacEwan 

Staff Association have the  

opportunity to receive a discount at 

numerous businesses within  

Edmonton and surrounding area.  

Please contact MSA or click here 

for full details on each discount. 

Please be prepared to show your 

membership card.  

Please note that some of these  

offers may be affected by COVID-

19 and we may not be aware of any 

changes at this time.  

UP TO 40%* IN SAVINGS

 

- First auto claim forgiveness 

- AIR MILES Reward Miles  

- 24/7 Claims Services         

Call us at 1-877-742-7490 

Johnson Insurance 

https://www.lenovo.com/ca/en/macewanca/pc
https://edmonton.broadway.com/macewan/
https://www.esmobileapp.com/files/WelcomeMSA.pdf
http://app.goasagroup.com/macewan
http://app.goasagroup.com/macewan
https://www.choicebizcount.ca/
https://www.choicebizcount.ca/
https://www.esmobileapp.com/files/WelcomeMSA.pdf
https://goasagroup.com/collections/homepage/products/directline-economical-insurance
https://goasagroup.com/collections/homepage/products/directline-economical-insurance
https://goasagroup.com/collections/homepage/products/directline-economical-insurance
http://app.goasagroup.com/macewan
https://www.telus.com/en/mobility/content/epp-corporate-plan
https://www.telus.com/en/mobility/content/epp-corporate-plan
https://www.lenovo.com/ca/en/macewanca/pc
https://www.lenovo.com/ca/en/macewanca/pc
https://macewanstaff.ca/corporate-discounts/

