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MSA 
7-102D 

10700—104 Avenue 
Edmonton, AB T5J 4S2 
Phone: 780-497-5697 

Email: msa@macewan.ca 
 

For confidential matters, use: 
MSA Office: msa@macewanstaff.ca 

Executive Director:  
hoosterhoff@macewanstaff.ca 

 
Labour Relations: 

bthiessen@macewanstaff.ca 

MSA President: 
dwinquist@macewanstaff.ca 

MSA Vice-President: 
ljeffrey@macewanstaff.ca 

Depending on the nature of your 
email, for your own comfort please 
feel free to use your personal email       

account.   

Happy Spring! 

Spring brings change and growth and at MSA, Spring brings  
elections. The MSA positions whose terms end June 30, 2021  are 
Vice-President, Secretary-Treasurer and 3 Member  
Representative positions. Consider joining the  MSA Board in one 
of these positions. Get more information and download a nomi-
nation form on Pg.5. 

 
We will again be hosting our Spring 2021 Annual General  
Meeting online through WebEx.  Please mark your calendars for 
Thursday, May 20 from 2:00—4:00 pm.  We hope you will join 
us. Information for RSVPing will follow in early May.  

SPRING GENERAL MEETING 

THURSDAY, MAY 20 

2:00—4:00 PM VIA WEBEX 

STAY TUNED FOR RSVP INFO 

Thank You to Our Members 

Throughout the pandemic, many MSA members 
worked—and continue to work— in positions that  
require them to remain on campus. Each of you is  
essential to the success of MacEwan, the student  
experience and day-to-day campus operations. We want 
to thank you for your dedication and sacrifice. It has 
not gone unnoticed and on behalf of all MSA members, 
you are greatly appreciated. 

mailto:msa@macewanstaff.ca
mailto:Hoosterhoff@macewanstaff.ca
mailto:dwinquist@macewanstaff.ca
mailto:ljeffrey@macewanstaff.ca
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We acknowledge that the land on which we 
gather in Treaty Six Territory is the traditional 
gathering place for many Indigenous people. 
We honour and respect the  history, languages,  
ceremonies and culture of the First Nations,  
Métis and Inuit who call this territory home. 

2020-2021 
MSA BOARD 

 

 
Donna-Mae Winquist, President  

Lee-Ann Jeffrey, Vice-President 

Celine Miller, Secretary/Treasurer 

Yunyan Li, Professional  
Development Chair 

Sarah Butler, Member Rep  

Sarah Fee, Member Rep 

Shawna Jansen, Member Rep 

Ramona Korpan, Member Rep 

Renee Peevey,  Member Rep 

Christine Valentine, Member Rep     

Nina Delling, Board of Governors Rep 
 

MSA Office Staff 
 
Harry Oosterhoff 
Executive Director | 780.497.5149 

Cathy Pruden 
Office Manager | 780.497.5697 
 
Nicole Moeller 
Admin Assistant | 780.497.5697 

Britany Thiessen | 780.497.4032 
Labour Relations Generalist  

Dear MSA Members,  
We’ve been living this new normal for just over one year now. For many of you, 
essential day-to-day campus operations required you to remain on campus. This 
sacrifice did not go unnoticed and we are extremely grateful. Many MSA members 
had to uproot their lives and rebuild their offices at home, while others were placed 
on furlough, returning months later. Whatever your situation, you adapted, you 
worked together and you reached out when you needed assistance. Thank you for 
that. As we transition into spring, summer and then fall, which may or may not   
include a return to campus, I encourage you to reach out if you have questions or 
concerns. We can be reached at msa@macewan.ca. I also encourage all of you to 
keep up-to-date with the University’s Covid-19 information, including re-entry up-
dates at https://myportal.macewan.ca/staff/covid-19-re-entry.html. It is extremely 
uplifting to see that many of you are already getting your vaccines; please continue 
to stay safe as we take these steps forward.  
 
Elections are coming up! We would love for you to get involved. Serving on the 
MSA Board is your chance to represent your fellow members and help improve 
working conditions. Serving on the Board has been one of the great joys in my life, 
and I take pride in the fantastic work that the MSA Board does. I would love for 
you to be part of that. See positions up for re-election and download an application 
on page 5. 
 
Thank you to MSA volunteers! April 18 – 24 is volunteer appreciation week; please 
take the time to thank any members you know who volunteer for MSA. Even   
without being physically together, many of you continued to dedicate your time to 
serving your union. We are very appreciative!  
 
As always, I want to highlight the excellent line-up of in-service courses in the next 
few months. From Managing Multiple Projects to Leadership Skills, the PD       
committee has programmed a great variety. This is an awesome way to pick up new 
skills. These in-service courses are covered by the MSA PD fund and are offered at 
no-cost to MSA members.  
 
Thank you to all MSA members who took part in our MSA Q&A last month. We 
received excellent questions both in advance and at the meeting. If you would like 
to see this type of event again, or if you have further questions for us, please don’t 
hesitate to contact us. You can do so by emailing msa@macewan.ca or you can use 
the question form on our website at macewanstaff.ca.  

Have a wonderful spring, everyone!  

A MESSAGE FROM YOUR PRESIDENT 
 

 Donna-Mae Winquist, MSA President 

mailto:msa@macewan.ca
https://myportal.macewan.ca/staff/covid-19-re-entry.html
mailto:msa@macewan.ca


 

Labour Relations Q&A 
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Do you have questions about 
the collective agreement, 
workplace issues or concerns 
about potential changes within 
the University? We encourage 
you to contact us at any time. 
You can book an appointment 
through our website 
(macewanstaff.ca), by calling 
our office 780.497.5697 or 
emailing msa@macewan.ca.  

Q. Who is eligible for Alberta’s Critical Worker 
Benefit? I have had to work on campus since the 
pandemic began.    

A.MSA has investigated and discussed eligibility for 
the critical workers benefit with the University. They 
have been speaking with the government and  
unfortunately, the government has indicated that most 
positions in post-secondary are not eligible.  
Eligibility is currently limited to health care workers, 
social services workers, and K-12 education workers. 
Under the social services workers eligibility, our 
members working in the childcare center are the only 
group of employees deemed eligible at MacEwan. It's 
very unfortunate that the government has decided to 
limit this benefit as they have. MSA appreciates that 
we have numerous other members who have had to 
work on-campus throughout the pandemic, and we 
encourage our members to communicate to your 
elected government officials that you believe the  
government should recognize that as well. 
 
Q, My manager is agreeable to updating/re-writing 
my position description with a view to  
reclassification; however, they have told me that I 
need to write it. I realize that I need to provide in-
put to that process, but is it up to me to write it? 
 
A.  It is not uncommon that an employee at MacEwan 
University is requested to write the first draft of their 
own job description. This does provide the employee 
the opportunity to have significant input into the  
process. The writing of a job description is a process 
that requires both the employee and the Manager to 
have input. 
 

 
Q. How confidential is my information when I go to 
MSA? Do my concerns get shared with the  
University? 
 
A: Our members can be confident that it is private and 
safe to seek assistance from their union. For a matter to 
be resolved it may be necessary for information to be 
shared with the employer. For example, if an employee 
has an issue with your pay, we cannot help to resolve it 
without telling payroll who you are. MSA is committed 
to advising our member when information needs to be 
shared and will attempt to respect your wishes. In  
general communication with your union is covered  
under legal privilege similar to seeking advice from a 
lawyer. The regulation that governs your personal  
information with the union is PIPA which is the  
Personal Information Protection Act.  
 
  
Q. Where can I get University updates on Covid-19 
and possible return to work plans.   
 
A. For MacEwan’s Covid-19 information updates, 
please visit: https://www.macewan.ca/wcm/coronavirus/
index.htm. For general guidelines, self-reporting tool 
and information on a possible return to campus as the  
university transitions through the summer, we  
recommend checking: https://myportal.macewan.ca/
staff/covid-19-re-entry.html. If you have specific  
questions or concerns, you are welcome to email 
msa@macewan.ca.  

http://macewanstaff.ca/
mailto:msa@macewanstaff.ca
https://www.macewan.ca/wcm/coronavirus/index.htm
https://www.macewan.ca/wcm/coronavirus/index.htm
https://myportal.macewan.ca/staff/covid-19-re-entry.html
https://myportal.macewan.ca/staff/covid-19-re-entry.html
mailto:msa@macewan.ca


 

 
 

 

 

 

 

 

 

 

 

 
 

A Message from the MSA Board 
Dear MSA Members, 

We are excited to be heading into another MSA election. The members of our MSA board represent the many 
voices, perspectives and interests of our membership, thus, we encourage all MSA members to participate.  

 

Our members reflect a diversity of backgrounds, identities and occupations, and we believe that we all  
benefit when our board represents that diversity. While the board doesn’t currently reflect that diversity, we 
sincerely hope that this election changes that. We would like to encourage members who feel they have not 
been represented to run – you are welcomed and needed!  

 

We look forward to seeing a slate of candidates as diverse as the membership we represent. If you have any 
questions about the nomination or election process, please visit MacewanStaff.ca, or get in touch with us at 
msa@macewan.ca. 

 

Sincerely, 

The MSA Board 

MSA Board Nominations—Now Open! 

Vice President    
Make a difference for MSA Members! The VP represents MSA on various University committees, assists the 
President, carries out the duties of the President in the President’s absence, fills other duties as assigned and serve 
as the chair of the Negotiations Committee. The MSA Vice-President is granted release time according to Article 
8.4 of the collective agreement. (Two-year term)  
 

Secretary—Treasurer  
An essential role and a great opportunity to gain experience! Assisted by the MSA Office Manager and the MSA 
Finance committee, the Secretary/Treasurer administers financial affairs of MSA as directed by the Board,  
reviews records of financial transactions, presents a budget for each fiscal year for the Board’s review and  
presents the annual financial statements to the membership. The MSA Secretary/Treasurer sits as the chair of the 
MSA Finance committee. (Two-year term) 
 
Member Representatives (3) 
Member Representatives act as a liaison between the MSA membership and the Board. They are the eyes and 
ears of the membership, bringing members’ questions and concerns to the MSA staff. In addition, as a member of 
the MSA Board they play an important role in setting the strategic direction of your Association. The time  
commitment is approximately 3-5 hours per month. (Two-year term) 
 

Download a Nomination Form Here. 
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http://www.macewanstaff.ca
mailto:msa@macewan.ca
https://macewanstaff.ca/msa-board-elections/


 

Taken from the article “5 Reasons Why Diversity is Important in the 21st Century” - https://
ampglobalyouth.org/2020/06/20/5-reasons-diversity-important-21st-century/ 
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A huge bouquet to all of you who 
volunteer for MSA, MacEwan and 
within your own communities. We 
thank our MSA Board members 
and Committee Members who 
continue to offer their time and 

valuable contributions. 
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Jurisdictional Update  
MSA is pleased to update our members that the applications that MSA filed with the Alberta Labour Relations 
Board regarding the jurisdictional determination of various positions, including advisors will be proceeding to 
hearing.  
 
As we have previously shared with our members, the MSA filed two applications with the Alberta Labour  
Relations Board. The Grant MacEwan University Faculty Association (GMUFA) filed objections with the Labour 
Board in response to our applications and requested to have our applications summarily dismissed or deferred.  
MSA is pleased to inform our members that the Labour Board has not granted either the summary dismissal or 
the deferral request and informed all the parties to this matter by letter on March 31, 2021.  

 
MSA attended a follow-up case management meeting by video conference on April 8 with the Labour Board and 
our legal counsel to discuss procedural matters such as document disclosure and scheduling of dates. The  
outcome of that call is that the Labour Board has directed the parties to have a resolution conference with the 
participation of a Labour Board Officer. This is a normal part of the process, and MSA welcomes a conversation 
with representatives from both the University and the Grant MacEwan Faculty Association to discuss: 
 1) potential ways to resolve some or all of the disputed matters prior to a full hearing and  
 2) the appropriate disclosure of documents and particularized information that will be required to bring an  
appropriate resolution to these matters. 

 

 
For up-to-date information and all documents regarding the  
Labour Board filing go to macewanstaff.ca.  

https://macewanstaff.ca/msa-labour-board-filing/


 

Professional Development 
IN-SERVICE COURSES WINTER/SPRING 2021— TO GET MORE INFORMATION  
AND TO REGISTER:  VISIT THE IN-SERVICE FLYER  

MANAGING MULTIPLE PROJECTS (7 HOURS OVER 2 DAYS) 
Learn the essential methodologies required to manage multiple deliverables and schedules. Discover 
how you can share resources, reduce overhead, and communicate more effectively to keep your  
projects moving forward.   
Dates: Tuesday and Thursday, April 14 and 15, 2021 (2 days) 9:00 am - 12 noon (via Blackboard)  

 
ZOOMED OUT: HOW TO BE MORE FOCUSED & PRODUCTIVE DURING VIRTUAL MEETINGS 
Explore how to boost your focus and engagement so that virtual meetings are a greater success.  
Participants will learn why it’s so easy to be distracted in virtual settings, simple and straightforward 
strategies for maintaining focus, and basic tips on how to have productive online meetings. 
Date: April 16, 2021, 11:00 am - 12:00 pm   
 

LIVING WELL WITH SHIFT-WORK 
Understand the impact of a shift work lifestyle , recognize the stressors  experienced as a result of 
working shifts and implement tips and techniques to improve sleep, health alertness and  
relationships. Priority given to shift-workers.  
Date: April 29, 4-5PM  
 

EATING WELL ON SHIFT-WORK 
It can be challenging to eat well when your schedule is irregular. This seminar teaches participants 
how shift work can affect their body and what they need to do to maintain healthy and regular  
eating habits. Priority given to shift-workers. Date: May 5, 4-5PM  

 

THE PRESENCE EFFECT: WHY HOW YOU SHOW UP DETERMINES WHAT HAPPENS NEXT 
Explore the impact of how you show up on a daily basis and why authentic presence is an optimal  
strategy for engaging people, creating better connections and improving performance. Participants will 
learn: why personal presence is a key factor in building relationships, the connection between  
emotional intelligence and personal presence, how to use focused attention to create awareness,  
clarity and calm, and 3 simple strategies for cultivating personal presence.  
Date: May 11, 2021, 10:30 am - NOON      
 

BASIC LEADERSHIP SKILLS FOR EVERYONE IN EVERY JOB 
Today leadership skills are necessary for every job. Organizations expect employees to assume the 
habits of successful leaders. This seminar is designed to help you: 
•Recognize how using basic leadership skills can promote professional and personal success 
•Assess your leadership capabilities 
•Identify eight critical leadership behaviors and practical tips to implement them 
•Develop a personal plan for continued leadership development 
Date: May 28, 11AM—NOON    
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https://docs.google.com/document/d/1JDdZPA9mylNS86msAE1wfKGNAtGXE3iZdWmpfXBxDd0/edit?usp=sharing


 

 

REPORTS, PROPOSALS, PLANS & MORE: EFFECTIVE PROFESSIONAL WRITING 
Learn how to summarize, analyze and extract key points from research results, financial documents,  
operational reports and customer feedback to generate concise, readable, useful documents that will be 
used to guide day-to-day decision making and long-term strategic planning.   

 Dates: Monday and Wednesday, June 21 and 23, 2021, 9:00am - 12:00noon (Blackboard) 

 

We want to hear from you! The PD Committee would love your feedback with respect 
to online learning. Have you had/do you have technology issues that make participating 
in online courses difficult?  Please email msa@macewan.ca with your experience and any 
suggestions you might have. We will look into how we can improve your learning  
experience. 

Access to Learning and Career Development—Deadlines 

Access to Learning deadlines for funding are posted . https://myportal.macewan.ca/staff/
professional-development/pd-opportunities.html.  
 
For Career Development, there are no posted deadlines, but we encourage to apply in 
enough time prior to the course for the requests to be approved by your manager and then 
processed by the University. If members are experiencing a delay in getting a response, 
they can contact MSA to look into the concern.  

CONGRATULATIONS TO OUR MSA MEMBER 
 FINANCIAL AWARD WINNERS 

Mavis Leung   .  Shelley Deprez  .  Shahram Fardadvand  .  Laura Beaudrie 

mailto:msa@macewan.ca
https://myportal.macewan.ca/staff/professional-development/pd-opportunities.html
https://myportal.macewan.ca/staff/professional-development/pd-opportunities.html
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Employee and Family Assistance Program 

Employee and Family Assistance Program 
We would like to clarify information regarding the Employee and Family Assistance Program (EFAP): 
 
• The EFAP program is completely separate from the psychological services offered in your benefit package. It 

is an additional service offered to all members. 
• The first series of counselling sessions are completely free. 
•  It is confidential; your employer will not know that you have used the program. 
• Support is immediate; services are available 24-hours a day, 7 days a week. 
• Your dependents also have access to EFAP. 
• The website offers an incredible library of articles on topics ranging from health to career planning and        
 transition to life events ranging from buying a house or death of a loved one.  
 
EFAP provides immediate and confidential support to help resolve work, health and life challenges to improve 
your life. We encourage all MSA members to take advantage of this incredible resource, particularly during this 
stressful time. Get started at www.workhealthlife.com or call 1.844.880.9142. If you have questions or issues  
using the program, please contact MSA. 
 
 

Other EFAP highlights include: 

• Self-guided online programs or telephone consultations on a range of topics, including: 
 » Career development and enhancement     » Childcare and parenting  
   » Successfully managing the financial impact of termination  » Eldercare  
 » Nutrition        » Getting ready for retirement 
 » Managing stress        » Termination  
 » Enhancing your relationship      » Managing debt and financial 

WORKHEALTHLIFE.COM ~ 1.844.880.9142 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

UNITED WAY 
Congratulations to MacEwan University’s United Way committee  as a 
recipient of the United Way’s Education and Engagement award for their 
2020 campaign. You can read more about the campaign and the award 
here.  
 
The committee is seeking out volunteers for this years committee. Visit  
MacEwan.ca/UnitedWay for more information, or get in touch with the 
campaign co-chairs: 
Nadia Goodhart—goodhartn@macewan.ca 
Dr. Joanne Minaker—minakerj@macewan.ca 

http://www.workhealthlife.com/
http://www.workhealthlife.com
https://www.macewan.ca/wcm/MacEwanNews/NEWS_UWAWARD_2021
https://www.macewan.ca/wcm/MacEwanNews/NEWS_UWAWARD_2021
https://www.macewan.ca/wcm/MacEwanEvents/AnnualEvents/UnitedWayatMacEwanUniversity/index.htm


 

CORPORATE PROGRAM 

CAR DEALERS/
RENTALS 

Crosstown Auto Centre 
Leduc Chrysler  

Sherwood Nissan 
Volvo of Edmonton 

West Edmonton Hyundai 
 

COMPUTERS 
London Drugs 

Lenovo 

ENTERTAINMENT 
Broadway Across Canada 

Cineplex Theatres 
Landmark Movie Theatre 
Jubilations Dinner Thea-

tre 
Mayfield Dinner Theatre 

The Citadel Theatre 

Endless Savings & More 

GoAsAGroup  
Discount Program 

FITNESS 
Apple Fitness Store 

City of Edmonton Corpo-
rate Wellness  

MacEwan University Sport 
and Wellness 

 
HOTELS 

Choice Hotels - Discount 
rates at https://

www.choicebizcount.ca/ 
Radisson Hotel 

(Edmonton/Red Deer  
locations) 

Hotel Blackfoot (Calgary) 

INSURANCE 
Johnson Inc. Insurance  

 
RESTAURANTS/FOOD/

GAS 
Louisiana Purchase 

The Curry House 
Hughes Petroleum 

 

RETAIL 
Hughes Petroleum 

Mark’s Work Wearhouse  
The Boutique by My Golf 

Closet 
 

TRAVEL 
Cruicon Cruise Outlet 

PLUS Park’n’Fly Parking 

 

Endless Savings & More (ESM)  

ESM now has over 60 organizations across Canada 
that use ESM.  They have continued to add more 
savings  and are worth checking out. 

ESM offers discounts on your smart phone. Down-
load an MSA version of the ESM App to save on eve-
ryday purchases from hundreds of  businesses in-
cluding national chain retailers, service and travel 
providers. For complete details, view the              MSA 
Welcome Letter or go to your app store (Google or   
Apple) on your smart phone and search for Endless 
Savings & More. When you first download the app, 
enter our organization code “msa”.  

GoAsAGroup Perks  
New offers added weekly 
 
 
 
Get a quote to see how much you could be 
saving! GoAsAGroup has partnered with  
Direct-Line and Economical Insurance to 
provide GoAsAGroup members with an     
exclusive plan for home and auto insurance 
across Canada. This group offering also   
provides access to: commercial, farm and 
recreational vehicle insurance.  
 
 

To join GoAsAGroup select this 
link: app.goasagroup.com/macewan and 
create an account. Their system will send 
you an email to verify your email address. To 
complete that step, simply click on the link 
in that email and then login. 

 
We hope you enjoy GoAsAGroup Perks! 
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As a staff member of MacEwan University, 
you are eligible for Exclusive Partner       
Discounts.  It’s simple to find out what   
savings are currently available to you.   

Simply go to https://www.telus.com/en/
mobility/content/epp-corporate-plan  and 
click on the ‘Check your eligibility’ but-
ton.  Complete the online form by entering 
your information with your MacEwan email 
address.  Mark the check box and then click 
‘Submit’. You will receive an email in your 
MacEwan inbox with a specific link to their 
website with the current discount offering 
for MacEwan staff.” 

 

STAFF PRICING—LENOVO 

Looking for a desktop computer, notebook or 
table for home? Lenovo provides special 
pricing for MacEwan staff and faculty for 
personal home use. 

Visit https://www.lenovo.com/ca/en/
macewanca/pc. 

EXCLUSIVE OFFERS TO MEMBERS 

Signed members of the MacEwan 
Staff Association have the  
opportunity to receive a discount at 
numerous businesses within  
Edmonton and surrounding area.  

Please contact MSA or click here 
for full details on each discount. 
Please be prepared to show your 
membership card.  

Please note that some of these  
offers may be affected by COVID-
19 and we may not be aware of any 
changes at this time.  

UP TO 40%* IN SAVINGS

 

- First auto claim forgiveness 
- AIR MILES Reward Miles  
- 24/7 Claims Services         

Call us at 1-877-742-7490 

Johnson Insurance 

https://www.lenovo.com/ca/en/macewanca/pc
https://edmonton.broadway.com/macewan/
https://www.esmobileapp.com/files/WelcomeMSA.pdf
http://app.goasagroup.com/macewan
http://app.goasagroup.com/macewan
https://www.choicebizcount.ca/
https://www.choicebizcount.ca/
https://www.esmobileapp.com/files/WelcomeMSA.pdf
https://www.esmobileapp.com/files/WelcomeMSA.pdf
http://app.goasagroup.com/macewan
https://www.telus.com/en/mobility/content/epp-corporate-plan
https://www.telus.com/en/mobility/content/epp-corporate-plan
https://www.lenovo.com/ca/en/macewanca/pc
https://www.lenovo.com/ca/en/macewanca/pc
https://macewanstaff.ca/corporate-discounts/


For Office Use Only 
 

Membership #  Date Processed 
2019 

MSA MEMBERSHIP FORM 
www.macewanstaff.ca 

 
As an employee of MacEwan University, you are 
represented by the MacEwan Staff Association (MSA).   

Every employee has rights, benefits, and responsibilities 
flowing from the Collective Agreement between MacEwan 
University and MSA as well as Government legislation. 

Membership in MSA will entitle you to voting privileges. 
MSA is a democratic organization. Major issues are 
decided by a vote of all members at general meetings or by 
ballots.   

The MSA Executive Director and three MSA staff 
members manage the day-to-day functions of the MSA.  
A Labor Relations Officer is available to meet with 
members and discuss their concerns. Any member can run 
for executive positions and there are various sub-
committees in which you can become involved.                 
 

We hold Annual General Meetings during the spring and 
fall where you can express concerns, obtain information, 
vote, and socialize with other members.  

MSA has established corporate discount rates with various 
businesses throughout the City of Edmonton. Presentation 
of your Association Card will allow you to access this 
benefit. A list can be obtained from the MSA Office or 
website. 

To further discuss becoming a member of MSA, or any 
other matters regarding MSA, please contact the MSA 
office at: 
 

Room 7-102D City Centre Campus 
Edmonton AB   T6G 2E1 

780-497-5697; Fax: 780-497-5696 
msa@macewan.ca 

APPLICATION FOR MSA MEMBERSHIP 

LAST NAME  FIRST NAME  EMPLOYEE ID NUMBER 

     
APT. NUMBER, STREET, BOX NUMBER 
 

 CITY/TOWN  POSTAL CODE 

     
PERSONAL EMAIL ADDRESS 
 

 WORK EMAIL ADDRESS  HOME PHONE  

BUSINESS PHONE 

     
DEPARTMENT 
 

 DEPARTMENT ADDRESS  JOB TITLE 

     
DATE OF FIRST HIRE  EMPLOYMENT TYPE: FULL-TIME CONTINUING, PART-

TIME CONTINUING, TERM, CASUAL 
 IF TERM, TERM EXPIRY 

DATE 

 
I, ___________________________________, hereby apply for membership in the MacEwan Staff Association, MacEwan University. I 
understand that, in so doing, I select MSA as my sole bargaining agent with the University. 
 
I agree that MSA may collect, use and disclose personal information only insofar as it relates to the obtaining, managing and 
maintaining of my employment within the bargaining unit, and insofar as it relates to the administration of the collective agreement, to 
collective bargaining by MSA, and in compliance with the bylaws of MSA. 
 
I consent to receive news and information from MSA regarding the MSA Corporate Discount Program as well as normal Union 
business such as Bargaining updates, newsletters, meetings, Professional Development, upcoming events, promotions, and news. 
 
Dated at Edmonton on 
 
 
Day Month Year  Signature 

 


